
Bylaws 

of 

The Central Baptist Church 

St. Paul, Minnesota  
 

 

Article I 

Affiliation, Affirmation of Faith, and Purpose 

 

Section 1.  Affiliation 

 

The Central Baptist Church of St. Paul, Minnesota, dba Central Baptist Church, is 

affiliated with the Minnesota – Iowa Baptist Conference dba Converge North Central. 

 

Section 2.  Affirmation of Faith 

 

a. The Word of God 

We believe that the Bible is the Word of God, fully inspired and without error in 

the original manuscripts, written under the inspiration of the Holy Spirit, and 

that it has supreme authority in all matters of faith and conduct. 

 

b. The Trinity 

We believe that there is one living and true God, externally existing in three 

persons, that these are equal in every divine perfection, and that they execute 

distinct but harmonious offices in the work of creation, providence and 

redemption. 

 

c. God the Father 

We believe in God, the Father, an infinite, personal spirit, perfect in holiness, 

wisdom, power and love. We believe that He concerns Himself mercifully in the 

affairs of all people, that He hears and answers prayer, and that He saves from 

sin and death all who come to Him through Jesus Christ. 
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d. Jesus Christ 

We believe in Jesus Christ, God’s only begotten Son, conceived by the Holy Spirit. 

We believe in the virgin birth, His sinless life, miracles and teachings. We believe 

in His substitutionary atoning death, bodily resurrection, ascension into heaven, 

perpetual intercession for His People, and personal visible return to earth. 

 

e. The Holy Spirit 

We believe in the Holy Spirit who came from the Father and Son to convict the 

world of sin, righteousness, and judgement, and to regenerate, sanctify, and 

empower all who believe in Jesus Christ. We believe that the Holy Spirit indwells 

every believer in Christ, and that He is an abiding helper, teacher and guide. 

 

f. Regeneration 

We believe that all people are sinners by nature and by choice and are, 

therefore, under condemnation. We believe that those who repent of their sins 

and trust in Jesus Christ as Savior are regenerated by the Holy Spirit. 

 

g. The Church 

We believe in the universal church, a living spiritual body of which Christ is the 

head and all regenerated persons are members. We believe in the local church, 

consisting of a company of believers in Jesus Christ, baptized on a credible 

profession of faith, and associated for worship, work and fellowship. We believe 

that God has laid upon the members of the local church the primary task of 

giving the gospel of Jesus Christ to a lost world. 

 

h. Christian Conduct 

We believe that a Christian should live for the glory of God and the well-being of 

all people; that the Christians’ conduct should be blameless before the world; 

that they should be faithful stewards of their possessions; and that they should 

seek to realize for themselves and others the full stature of maturity in Christ. 

 

i. The Ordinances 

We believe that the Lord Jesus Christ has committed two ordinances to the local 

church: Baptism and the Lord’s Supper. We believe that Christian Baptism is the 

immersion of a believer in water into the name of the triune God. We believe 

that the Lord’s Supper was instituted by Christ for commemoration of His death. 

We believe that these two ordinances should be observed and administered 

until the return of the Lord Jesus Christ. 
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j. Religious Liberty – The Priesthood of the Believers 

We believe that every human being has a direct relationship with God and is 

responsible to God alone in all matters of faith; that each church is independent 

and must be free from interference by any ecclesiastical or political authority; 

that therefore Church and State must be kept separate as having different 

functions, each fulfilling its duties free from dictation or patronage of the other. 

 

k. Church Cooperation 

We believe that local churches can best promote the cause of Jesus Christ by 

cooperating with one another in a denominational organization. Such an 

organization, whether a regional or district Conference, exists and functions by 

the will of the churches. Cooperation in a Conference is voluntary and may be 

terminated at any time. Churches may likewise cooperate with 

interdenominational fellowships on a voluntary independent basis. 

 

l. The Last Things 

We believe in the personal and visible return of the Lord Jesus Christ to earth 

and the establishment of His kingdom. We believe in the resurrection of the 

body, the final judgement, the eternal felicity of the righteous, and the endless 

suffering of the wicked. 

 

Section 3.  Purpose 

 

The purpose of the church is to carry out in St. Paul’s Midway area and throughout the 

world the functions of a church in our tradition, including but not limited to 

° Conduct Sunday worship services that include communion  

 once a month. 

° Be a witness to Jesus Christ as the way to reconciliation with God. 

° Engage in service, in the name of Christ, to our community. 

° Sustain a place of ministry to and fellowship for our members. 

° Support missionaries and mission organizations at a local, national, and 

global level. 

° Seek to plant daughter churches who will have the same purpose. 
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Article II 

Organization 

 

The Central Baptist Church, founded in 1893, is a religious corporation organized under 

and pursuant to the provision of Chapter 315, Section 315.21 of Minnesota Statutes, 

1945. The church's fiscal and election year runs from July 1 through June 30.  

 

Article III 

Membership 

 

Section 1. Eligibility 

 

An individual is eligible for membership if he or she 

a. is a committed disciple of Jesus Christ. 

b. has been baptized by immersion if able, or if in any way unable, has given 

mental ascent to the practice of immersion as the Biblical way to give 

testimony to that faith. 

 

Section 2.  Admission 

 

A person desiring to become a member of this church must meet with the Deacon 

Board, or with a designated subcommittee to give testimony to his or her faith and 

eligibility. When recommended by the Deacons, that individual will be added to the 

membership roll by a favorable vote of the membership at a business meeting or at a 

regular worship service. 

 

Section 3.  Responsibilities and Rights 

 

a. Members of the church should attend services as regularly as their 

circumstances allow. Support of the ministries of the church through 

personal service and proportionate giving are presumed to be natural 

expressions of Christian commitment. It is expected that members will 

support the pastors and staff, the leaders of the church, and the entire 

fellowship in faithful prayer. 

b. All members have the right to vote on such matters as may come before the 

church in duly called business meetings.   

c. Members of the church have no rights to church property, and upon 

termination of membership, must not be entitled to any of the assets. 
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Section 4.  Fellowship Membership 

 

A person who wishes to identify with the church, but who wishes to retain membership 

in another church, or who for any other reason does not wish to become a member, 

may become a Fellowship Member. Such a person must meet with the Deacon Board, or 

with a designated subcommittee to give testimony to his or her faith. When 

recommended by the Deacons, that individual will be added to the membership roll of 

Fellowship Members by a favorable vote of the membership, after which he or she 

should be introduced as a new Fellowship Member at a business meeting or at a regular 

worship service. 

 

a. Fellowship members may serve on committees and serve in other capacities 

within the life of the church as full participating members unless otherwise 

stated in these bylaws. 

b.  Fellowship members do not have the right to vote in business meetings of 

the church. 

c.  Fellowship members are not eligible to hold a position on the Board of 

Stewards. 

 

Section 5.  Termination of Membership 

a. Any member may terminate his or her membership by giving written 

notification to the Board of Stewards. Letters of transfer to another church 

may be written by the Secretary if requested. 

b. Membership may be terminated by a vote of the members at a business 

meeting of the church. 

 

Article IV 

Business Meetings 

 

Section 1.  Annual Meeting 

 

a. The church year runs from July 1 through June 30. The annual meeting of the 

church must occur in May. The Chair of the Board of Stewards is the 

presiding officer. 

b. A quorum of at least 40 members is required to transact the business of the 

church. A quorum of at least 75 members is required to call or to dismiss a 

senior pastor. 

c. Elections must be held as described in Article VIII. 
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d. The treasurer must present a financial report. A budget for the coming year, 

having already been discussed in budget hearings (see Article IX, Section 2)  

must be presented to the membership without further debate at this point 

for adoption or rejection. 

e. Business to come before the congregation must have been listed on the 

agenda circulated with the announcement of the meeting. Members wishing 

to add an item to the circulated agenda must, in advance of the meeting, 

notify the Chair who then will at the beginning of the meeting add the item 

to the agenda if a majority of the members present approve of the addition. 

f. The Senior Pastor must give a report describing the state of the church. 

 

Section 2.  Other Business Meetings 

 

Other business meetings of the church may be held by call of the Board or when called 

for by a written petition signed by at least 20 of the church membership. Only those 

matters specified in the call or written petition are subject to a vote at such a meeting. 

Any business meeting must be announced for at least two Sundays prior to the meeting. 

 

Article V 

Officers 

 

Section 1.  Offices to be filled. 

a. The Chair of the Board of Stewards (the Chair) who is the chief elected 

officer of the church. The Chair 

i. serves as consultant to the Pastor and staff. 

ii. facilitates communication between the staff, the Board of Stewards, the 

various committees of the church, and the congregation. 

iii. presides over meetings of the Board of Stewards and  business meetings 

of the church. 

b. The Treasurer who is the chief financial officer of the church. The Treasurer 

i. oversees proper management of income, payment of bills, and 

maintenance of  proper financial records. 

ii. represents the church in making financial arrangement with banks and 

other financial institutions. 

iii. is Chair of the Finance Committee. 

iv. oversees development of the annual budget to be presented to the 

congregation at the annual meeting. 
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c. The Secretary 

i. fosters communication and diligence through proper management and 

utilization of important records such as meeting minutes and the 

organization’s bylaws, including periodic review and recommended 

modification of bylaws. 

ii. acts as the custodian of the organization’s records, maintaining accurate 

documentation of church records and membership rolls, organization and 

Board policies & procedures, and meeting legal requirements such as 

annual filing deadlines. 

iii. acts as a signing officer for contracts, checks, and credit applications, on 

behalf of the organization once all approvals outlined in these bylaws 

have been received. 

 

Section 2.  Eligibility 

 

Officers should be men or women known in the church to be mature in their faith, have 

a good testimony outside the church, generally meet the requirements for leadership as 

described in I Timothy 3:1-13 and Titus 1:6-9, and can fully support the Affirmation of 

Faith set forth in Article I, Section 2 of these bylaws. They must have been regularly 

attending members of the church for at least one year prior to election. 

 

Section 3.  Election and Term of Office 

a. Officers must be elected at the annual meeting to 3 year terms in a staggered 

sequence, the Chair in years divisible by 3, the Treasurer in the following 

year, then the Secretary. 

b. In the event of a permanent vacancy in any of the offices, the Nominating 

Committee must propose one or more candidates to fill the vacant office for 

the remainder of the term. The membership must elect a successor within 60 

days of the vacancy. 

c. No one may serve more than two consecutive terms in the same office, nor 

may anyone serve more than three consecutive terms on the Board.  For this 

purpose, a partial term of more than 1 year will be considered a term. 
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Article VI 

Board of Stewards (the Board) 

 

Members of the Board of Stewards are the trustees of the church within the meaning of 

the laws of the State of Minnesota. 

 

Section 1.  Members  

a. The three officers listed in Article V are members of the Board, and 

constitute the Executive Committee of the Board. 

b. The Senior Pastor is an ex-officio member of the Board. 

c. Three other members, holding the positions described below, must be 

elected to the Board. 

° Chair of the Deacons 

° Chair of the Mission Committee  

°  Chair of the Property Management Committee 

d. Three members at large. 

e. The Executive Committee must annually appoint one of the at-large 

members of the Board as Vice-chair. 

 

Section 2.  Eligibility 

Board members should be men or women known in the church to be mature in their 

faith, have a good testimony outside the church, and generally meet the requirements 

for leadership as described in I Timothy 3:1-13 and Titus 1:6-9, and can fully support the 

Affirmation of Faith set forth in Article I, Section 2 of these bylaws. They must have been 

regularly attending members of the church for at least one year prior to election. 

 

Section 3.  Election and Terms of Office 

 

a. Chairs and Members at Large are elected to 3 year terms in a staggered 

sequence:  the Chair of Missions in years divisible by 3; the Chair of Property 

Management in the following year; then the Chair of the Deacons. One 

Member at Large is to be elected each year. 

b. In the event of a permanent vacancy among chairs or at-large members, the 

Nominating Committee must appoint someone to fill the vacancy until the 

time of the next annual meeting, at which time, following regular election 

procedures, a successor must be elected to fill the remainder (if any) of the 

term. 
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c. No one may serve more than two consecutive terms in the same office, nor 

may anyone serve more than three consecutive terms on the Board. For this 

purpose, a partial term of more than one year is considered a full term. 

 

Section 4.  Duties of the Board 

 

The Board sets policies, provides leadership, and exercises oversight of all the activities 

of the Church.  Responsibilities include but are not limited to the following. 

a. Meet to pray and to transact the business of the church at regularly 

scheduled meetings. 

b. Hiring of any full time employee requires Board, and then congregational 

approval. 

c. The Board must schedule an annual meeting as specified in Article IV. 

d. Maintain control of financial transactions of the church. This includes 

i. negotiating and submitting to the members for their approval any loan to 

the church. 

ii. seeing that the church meets its financial obligations. 

iii. assuring that accurate financial records are maintained. 

 

The Executive Committee acts with the power of the Board when circumstances require 

action between Board meetings, but cannot modify any action taken by the Board, just 

as the Board cannot modify any action taken by the membership. 

 

Section 5.  Procedures of the Board 

a. Board meetings must be open to all church members unless the Board 

specifically votes to move to a closed session for consideration of a specific 

agenda item. The Board may also exclude staff members (including the 

pastor) when staff performance is under discussion. 

b. In order to conduct any business, a quorum consisting of a majority of the 

Board members must be present. 

c. All actions, unless otherwise specified by these bylaws, must be decided by 

majority vote. Though entitled to vote, the Chair usually abstains from voting 

unless his or her vote will break a tie. 
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Article VII 

Committees of the Board 

 

Members of the committees must be at least 18 years of age and must have been 

regularly attending members of the church for at least one year prior to selection. 

 

The senior pastor and the Chair of the Board are ex officio members of all committees of 

the Board. 

 

Section 1.  The Deacons 

a. With the overall responsibility of ministering to the spiritual life of the church 

and to the needs of those experiencing unusual circumstances in their lives, 

the responsibilities of the Deacons include but are not limited to 

° greeting worshippers as they enter the sanctuary. 

° assisting the ministers in communion and baptismal services. 

° maintaining contact with the sick, the shut in, the bereaved of the 

congregation. 

° working in cooperation with families in serving lunches or 

refreshments at funerals. 

b. The Chair of the Deacons must appoint Deacons to terms that coincide with 

that of the Chair. An incoming Chair may re-appoint  those who have been 

serving. Appointments should take into account both the need for continuity 

and the need for new voices on the committee. 

c. The Deacons or designated subset of the Deacons must meet with persons 

wishing to join the church. The Deacons forward to the Board of Stewards 

the names of those they recommend for membership. 

d. The Church maintains a Deacons’ Fund, generally collected following services 

at which communion is served. Acting within guidelines provided by the 

Deacons who have general oversight of its use, the church staff uses the fund 

to meet special needs of members and friends of the church. 

 

Section 2.  The Nominating Committee 

a. The principal responsibility of the Nominating Committee is to recruit at least 

one person who has indicated a willingness to serve in each of the positions 

to be filled on the Board and Nominating Committee that year and post a 

proposed ballot in a conspicuous place in the church three weeks before 

each annual election. 

b. When asked to do so by the Board, the Nominating Committee must 
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° nominate a pastoral search committee of seven members. 

° nominate members to serve on any other committee that the Board 

feels should be elected by the membership. 

c. One person must be elected by the congregation at the time of the annual 

meeting to a three year term on the Nominating Committee. The Board must 

annually appoint one of the three members to be Chair of the Nominating 

Committee. 

d. Vacancies on the committee owing to an elected member not completing a 

three year term must be filled by a Board appointed member who must 

serve until a successor is elected at the next annual meeting to fill the 

remainder (if any) of the term. 

 

Section 3.  The Missions Committee 

a. The Missions Committee must promote the cause of missions in the church, 

administer the funds collected for missions, and strives to maintain 

meaningful communication between the church, the missionaries, and the 

mission organizations that we support. 

b. The Committee recommends to the Board of Stewards for its approval and 

inclusion in the annual budget a Missions Budget that delineates the 

missionaries and mission agencies to be supported by the church. 

c. The Chair of the Missions Committee must appoint three to five members to 

terms that coincide with that of the Chair. An incoming Chair may re-appoint 

those who have been serving. Appointments should take into account both 

the need for continuity and that of new voices on the committee. 

d. This Committee sets policy regulating church sponsorship of short term 

mission projects. 

 

Section 4.  The Finance Committee 

a. The Finance Committee monitors the financial condition of the church, and 

alerts the Board to any actions it deems advisable. 

° It advises the Board on securing and managing any loans or financial 

instruments for which the church is responsible. 

° It should call for occasional independent audits to assure that church 

records are accurate (at least once every three years). 

°  It is responsible for presenting financial reports to the congregation 

at each annual meeting. 
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°  This Committee is responsible for seeing that the offices of Financial 

Manager and Financial Secretary are filled, and are competently 

managed. 

b. Permanent members of the Finance Committee are 

° the Treasurer, who serves as Chair 

° the Financial Manager, who ensures an accurate account of all 

monies deposited in the bank, ensures the timely payment of all 

approved obligations of the church, and keeps records of these 

transactions in order that timely reports may be provided to the 

Board at its meetings. 

c. The Treasurer must appoint to the committee two or three other members 

who have experience in financial management. Terms of such appointees 

shall coincide with that of the Treasurer. An incoming Treasurer may re-

appoint those who have been serving. Appointments should take into 

account both the need for continuity and the need for new voices on the 

committee. 

 

Section 5.  The Property Management Committee 

a. An incoming Chair of the Property Management Committee must appoint (or 

reappoint) to this committee people who have skills and interest in doing 

actual maintenance work, people who have experience in property 

management, or who have interest seeing that the church address a 

particular project. Appointments should take into account both the need for 

continuity and the need for new voices on the committee. 

b. The Board will look to this committee for advice on matters related to 

property maintenance.  

c. The committee must oversee and recommend the use of funds designated 

for the Building and Maintenance Fund, for capital projects,  and for 

improvement of facilities. 
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Article VIII 

Elections 

 

Section 1.  Annual Meeting Elections 

 

In anticipation of elections to be held at the annual meeting, the Nominating Committee 

must prepare a ballot listing at least one candidate for each position that is to be voted 

upon. The ballot must be posted at least three weeks before the annual meeting. During 

the first of the three weeks, any church member may nominate additional candidates 

(with the permission of the candidate) by notifying the Chair of the Committee. Such 

nominations must be added to the posted ballot as soon as they are made. The final 

ballot must be posted at least one week before the annual meeting. 

 

Section 2.  Special elections 

 

The Board of Stewards may call for a special election or referendum when it deems such 

action advisable. When special elections are required by provisions of these bylaws (as 

when an officer is unable to finish a term in office) or by action of the Board of 

Stewards, the requirements for advance posting of ballots described in Section 1 must 

be followed. 

 

Section 3.  Counting 

a. In an election where there are no contested positions to be filled, the Chair 

should invite a motion to unanimously elect the nominees by acclamation. In 

all other cases, paper ballots must be used. 

b. When one person is to be elected to a position for which there is more than 

one candidate, the one with the most votes (even if not a majority of the 

votes cast) must be declared the winner. Ties must be settled by a random 

process such as the roll of a die or flip of a coin. 

c. In cases where a committee of a certain number of members is to be elected 

from a greater number of candidates, the voter must vote for the number of 

desired candidates and no more. The candidates with the most votes must 

be declared winners. If a tie occurs, a run-off second election must be held 

immediately, in which only those candidates tied for the last position(s) to be 

filled must be listed on the ballot. 
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Article IX 

Administration 

 

Section 1. The Senior Pastor 

 

The Senior Pastor (the Pastor) is responsible for the spiritual maturity of the church, 

including: leading Sunday worship service, Christian education in the church, leading the 

church in ministry to its neighborhood, ministering to the spiritual needs of the 

members, and seeing that the essential business affairs of the church are conducted in 

an appropriate manner. It is recognized that the Pastor will need help in the discharge of 

these responsibilities. 

a. The Board, within the constraints of the budget, must recommend (See 

Article VI, Section 4b) to the congregation for their approval the hiring of 

such additional full-time help as the Pastor requests. 

b. The Pastor, within the constraints of the budget and with the approval of the 

Board, is empowered to hire such part-time help as he or she feels is needed. 

c. All persons on the church staff, full-time or part-time, serve under the 

direction of the Senior Pastor, and are expected to be supportive of his or her 

efforts. 

 

Section 2.  Financial Management 

 

a. Adoption of the Annual Budget 

i. After receiving requests from those who administer activities supported 

with church funds, the Treasurer, with consultation from the Finance 

Committee, must submit to the Board a budget for the following year. 

The Board, when satisfied with a budget proposal, must announce a 

budget hearing at which the proposed budget must be presented to the 

membership. 

ii. If the proposed budget meets with general approval, it is deemed ready 

to be presented to the annual meeting for approval. If those at the 

budget hearing call for significant change, the Board must reconsider the 

proposed budget, modify it as seems prudent, and call for a second 

budget hearing at which the reconsidered budget must be presented. 

After a second consideration and possible further revision, it must be 

deemed ready for presentation to the annual meeting for approval. 

iii. The budget hearings are to be conducted at regular business meetings of 

the church, generally with the budget as the only item on the agenda. To 
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allow for the possible need of a second meeting, the first budget hearing 

must be conducted at least three weeks before the annual meeting. 

iv. Action on the budget at the annual meeting must be limited to approval 

or disapproval. In the case of disapproval a new budget must be 

submitted to the Board and follow the process described in parts ii and iii. 

b. It is the responsibility of the Finance Committee to monitor income and 

expenses during the year so as to stay as close to the approved budget as 

possible. 

c. The Board should require periodic reports from any organization whose 

relationship to the church might be so construed as to make the church liable 

for that organization's debts, should that organization default in its financial 

obligations. 

d. The Board will receive recommendations for expenditures that are outside 

the approved annual budget from the Senior Pastor or any Committee chair 

person. Any such expenditure approved by the Board that exceeds $20,000 

will require congregational approval. 

 

Section 3.  Congregational Approval 

 

The following actions call for voting by the members at a business meeting of the 

church. 

 

a. election of officers (Article V, Section 3), members of the Board (Article VI, 

Section 3), members of the Nominating Committee (Article VII, Section 2, 

Part c). 

b. admitting new members (Article III, Section 2) or terminating memberships 

(Article III, Section 5). 

c. hiring of any full time employee (Section I, Part a of this Article). 

d. approval of the annual budget (Article IV, Section 1, Part d). 

e. approval of expenditures greater than $20,000 that are outside of the annual 

budget (Section II, Part d of this Article). 

f. approval of loans to the church (Article VI, Section 4, Part e). 

g. approval of membership of the Senior Pastor Pastoral Search Committee 

(Article X, Section 3, Part a) 

h. call or dismissal of a Senior Pastor (Article X, Section 3, Part c, and Section 4, 

Part c). 

i. amendment of these bylaws (Article XI). 



16 | P a g e  
 

j. any other issue for which a business meeting has been properly called 

(Article IV, Section 2). 

 

Section 4.  Indemnity  

No officer, member of the Board, or member of any committee appointed and/or 

elected by this church is personally or individually liable for any error or mistake, act, or 

omission for or on behalf of this church, occurring within the scope of his or her duty as 

officer, Board or committee member, excepting only for his or her willful misconduct or 

violation of the law. 

 

Article X 

The Senior Pastor (the Pastor) 

 

Section 1.  Qualifications and Responsibilities 

a. The Pastor should be in general agreement with the theological position set 

forth in the Affirmation of Faith (Article I, Section 2). 

b. The Pastor should have sufficient training to effectively carry out the 

responsibilities associated with a church with our traditions and history. A 

seminary degree and ordination are preferred. The Pastor, by nature of being 

hired, will become a member of the church. 

c. The Pastor must be able to carry out the responsibilities expected of a senior 

administrator (Article IX, Section 1). 

 

Section 2.  Terms of Employment 

Salary and benefits, vacation and study time, minimal expected Sundays in the pulpit, 

provision for an annual review, and other terms of employment are to be worked out 

with the Board. 

 

Section 3.  Calling a New Senior Pastor 

a. At the request of the Board, the Nominating Committee must propose to the 

Board a Pastoral Search Committee of seven members comprised of a chair 

and six other members. At least three of the seven must be members of the 

Board at the time of appointment. Choosing members of the Search 

Committee should be done with a concern for the diverse interests in the 

church membership. When the Board and the Nominating Committee have 

agreed upon a ballot, it should be presented to the church to be approved, or 

returned to the Board with instructions for changes. 
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b. The Search Committee must conduct a variety of sounding opportunities in 

the church, consult with the Minnesota – Iowa Baptist Conference (dba 

Converge North Central) offices, interview candidates, and eventually 

identify a single candidate they wish to present to the congregation. 

c. After the candidate has met with various constituencies in the church and 

been heard in the pulpit, a business meeting must be called. A quorum of 75 

members must be present to vote on a motion to call the one candidate 

under consideration. The vote must be by written ballot. A majority of 3/4 of 

those present must be required to pass the motion. 

 

Section 4.  Termination of a Pastoral Relationship 

a. Consideration of termination of the Senior Pastor's ministry in the church  

i. may be initiated at a meeting of the Board, if any Board member requests 

that the item be placed on the agenda prior to the meeting. 

ii. must be taken up by the Board, if a written request for such a discussion, 

signed by at least 20 members, is presented to the Board. 

 In either case, the Pastor must recuse himself or herself from the discussion. 

b. If the Board decides that a call for the Pastor's resignation is prudent, the 

Pastor must first be given an opportunity to meet with the Board and/or 

congregation to present his or her side before any other action is taken. If 

the Pastor does not resign, a motion calling for the termination of the 

Pastor's service to the Church must be presented to the membership at a 

properly called business meeting. 

c. A quorum of 75 must be present to consider the motion. Voting must be by 

written ballot. A majority of 3/4 of those present must be required to pass 

the motion. 

 

Article XI 

Amendments 

 

These bylaws may be amended at any regular or called business meeting of the 

membership by a two-thirds vote of the members present and voting, provided a 

quorum of at least 50 voting members are present and that notice of such amendment 

must have been verbally announced at a regular worship service for at least two 

Sundays in advance of the said meeting, and that a copy of the proposed amendment be 

posted in a conspicuous place in the church, and available for evaluation by all 

members. 
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Article XII 

Parliamentary Authority 

 

The rules contained in the current edition of Robert's Rules of Order Newly Revised 

guide the business affairs of the Church in all cases to which they are applicable and in 

which they are not inconsistent with these bylaws and any special rules of order the 

Church may adopt. 

 

Article XIII 

Dissolution 

 

Should conditions arise when, for any reason, the church work cannot continue, the 

church properties must be transferred to the Minnesota – Iowa Baptist Conference (dba 

Converge North Central). 

 

Certification 

 

These bylaws were approved at a meeting of the congregation of The Central Baptist 

Church on April 10, 2016 with the understanding that they supersede all previous 

bylaws, and at-the-time, constitution. 

 

 

 

 

 
___________________________ 
Board Chairman 
 
            April 10, 2016                     _                        
Date  


